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ABSTRACT 



A study used the Institut fur Arbeitsmarkt- und 
Beruf sforschung (IAB) Establishment Panel as a data set for a labor demand 
analysis. (The IAB Establishment Panel are all German firms employing at 
least one employee subject to the compulsory social security scheme.) The 
first interviews in 1993 had a response rate of 4,356 or 71 percent; of 
these, 3,900 answered the questionnaire in the second wave and 3,404 in the 
third wave. Data analysis from the field of company employment and personnel 
policy identified the following variables affecting expected employment 
development: dismissal costs, recruiting and training costs, slower change in 
number of qualified employees in sophisticated jobs due to higher training 
costs, and time and cost required to adjust to technological changes. In an 
analysis of the determinants for changes in employment expected by the firms, 
the following were used as explanatory variables: proportion of qualified 
workers, proportion of part-time workers, company's profit situation, 
expected changes in business volume, technological status, number of 
organizational changes, and number of workers. The conclusion was that firms 
with good profits and better business prospects and small firms tended to 
have more positive expectations for employment. Significant differences were 
found between the manufacturing and service sectors. (39 references) (YLB) 
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0 Abstract 
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ERIC 



Compared to the abundance of theoretical and empirical research on the supply of la- 
bour there is a striking lack of such research on the demand for labour. Hamermesh 
(1993) pointed out that the lack of data about labour demand is one of the reasons for 
this. The IAB Establishment Panel is a suitable data set for a labour demand analysis 
that meets all relevant requirements. Therefore this paper aims at providing a survey of 
the population covered, the sampling method , the catalogue of questions and the stud- 
ies carried out with the IAB Establishment Panel so far. As an example for an analysis 
the determinants for the changes in employment expected by the firms are examined. In 
so doing, the proportion of qualified workers, the proportion of part-time workers, the 
company’s profit situation, expected changes in business volume, the technological 
status, the number of organizational changes and the number of workers (as a proxy for 
the size of the establishment), were used as explanatory variables in ordinal probit 
models. The result is that firms with good profits and better business prospects and 
small firms tend to have more positive expectations for employment. There are, how- 
ever, significant differences between the manufacturing and the service sectors. 

1 Introduction 



Labour administration, labour market research and firms are equally interested in sys- 
tematic information about the labour market’s demand side. The lack of data about this 
resulted in an imbalance in our knowledge of the two sides of the labour market as 
Hamermesh (1993, p.400) states. During a recession firms have several response op- 
tions: closing down entire plants, dismissing labour, reducing overtime, adopting short- 
time work, shortening working hours and increasing part-time work. Although generally 
deemed necessary, such studies often fail for want of viable data. A second focus of 
work with data sets of firms is the examination of inter-company wage structures, ac- 
cording to regions, industries and sectors, to permit not only the analysis of macro- 
economic development, but also that of specific industries. 

Below we shall first describe the population of the IAB Establishment Panel and the 
sampling method with the help of the establishment file of the employment statistics 
(Section II). Next we explain the catalogue of questions and a survey of the studies 
based on the IAB Establishment Panel so far (Section III). We use the IAB Establish- 
ment Panel for an exemplary analysis from the IAB’s special-interest field of corporate 
employment and personnel policy, i.e. a study of the determinants of establishments' 
expected changes in employment (Section IV). The last section is a summary of the pa- 
per’s content. 



Population and Sampling 



The population of the IAB Establishment Panel are all firms (up to 1 995 only those in 
West Germany, after the 4th wave 1996 also those in the eastern Laender) employing at 
least one employee subject to the compulsory social security scheme. This means that, 
as a rule, companies without such employees, i.e. mainly ‘one-man-companies’ or pub- 
lic service offices employing exclusively civil servants are excluded. As a result of the 
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mandatory registration of employees by their employers with the social security institu- 
tions employment statistics are available. This data can be combined with the help of a 
so-called company code (as an ‘account number’ to which all data of the social-security 
paying employees can be booked), which then permits the identification of local 
‘operational units’ on certain reference dates and the analysis of certain aspects such as 
industry and company size. Although this transformation of these statistics on employ- 
ees into an establishment file for a specific reference date (in this case: 30 June each 
year) is somewhat fuzzy regarding the demarcation of the units, completeness of data 
and registration of employees over the course of time, especially for longitudinal stud- 
ies, because self-employed, civil servants and unpaid family members are not included 
(for this see e.g. Fritsch/Konig/Weisshuhn 1994, p.68ff.; Bender/Hilzendegen 1995, 
p.84), it offers considerable advantages over other alternatives as a sampling base for 
company surveys. As the results of the first panel wave 1993 showed, the company code 
provides the type of unit that can be appropriately interpreted under economic aspects in 
over 80% of the cases. For the survey itself only the information about the population 
as at 30 June of the respective previous year may be used since the preparation of em- 
ployment statistics data for the current year is not available at the time of the survey. 

One must also mention that the IAB Establishment Panel includes all establishments 
and not merely those which are, for example, applying for a loan (see Birch 1981, 
1987). Neither is there a minimum size of establishments (see e.g. Davis and Halti- 
wanger 1990). Boeri and Cramer (1991) showed that smaller companies significantly 
affect the dynamics of employment. In addition, the volume of our survey permits care- 
ful checks for consistency and data verification which are not possible with smaller sets 

of data. 



Hie unit surveyed is the establishment, not the company, as an economic or legal unit. 
Official statistics define an ‘establishment’ as the local unit which in fact performs the 
activities of a company, i.e. the manufacture of products or the provision of services. 
Other panel studies in the Federal Republic of Germany - such as the Lower Saxony 
Establishment Panel and the NIFA Panel of the German mechanical engineering indus- 
try - likewise prefer the concept of ‘establishment’ to that of company for the purpose of 
surveys (see Brand/Carstensen 1995, p.2ff; Hauptmanns/Ostendorf 1994, p.3ff), even 
though individuals are questioned about certain labour market or corporate policy issues 
who are not the responsible decision-makers at the company level. For the purposes of 
the IAB Establishment Panel the ‘establishment’ normally is the adequate surveying 
unit, because employment or personnel policies and their determinants are expressed in 
certain operational dimension or personnel structures in the establishment. At t e same 
time the operational indices required for the analysis such as turnover, working hours, 
wage bill etc. for the persons in question are directly available. 

The first wave of surveys of the IAB Establishment Panel was made in the third quarter 
of 1993. The results of the interviews in 4,356 establishments by Infratest Sozialfor- 
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